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The John Swinney Interview

Q.What assurances can you give the Third compete in the current climate? What
Sector following recent research which added value do you think we bring ?

showed 68% of voluntary organisations are
worried about future funding
arrangements? Is social enterprise and
diversification the only way for
organisations to survive and retain

A. The third sector involves over one million
people in Scotland, in one guise or
another. The extent to which it is a force for
good has perhaps not been fully recognised
in the past. The public sector and the third

independence? sector will need to continue working together
A. Becoming more enterprising, including and ensure services match the needs of the
looking at new markets, is certainly an community,. The third sector s
important path to follow. In a challenging values - pursued even when the going gets

economic climate, the third sector must be a  tough.

significant player - it knows where the needs Q. What do you have on your Christmas
are and it has the skills to get right into the wish list ?

heart of the community. Community Planning
Partnerships (CPPs) across the country will be
looking for ways to deliver services which
meet the demands of best value. The recent
statement agreed by COSLA, SOLACE,
SCVO and the Scottish Government
recognises the important contribution the third
sector makes and endorses important issues
like three-year funding.

A bit of peace and
quiet for the festive period
would be great!

Thank you to John
Swinney, Cabinet
Secretary ,Finance &
Sustainable Growth ,
for taking time to

Q. How do you see Community Planning )
answer our questions

Partnerships and Single Outcome i
Agreements being influenced by the Third =
Sector ? ] .
. _ o Inside this issue
A | believe the third sector can have significant
influence. Where the third sector interface is . .
already in place it is clear that the cpp|PVA/Equalitiesand inclusion  {2-3

receives considerable benefit from the | Eyents/Funding 4-5
knowledge of the sector about the needs of
the community and the way in which the sector | Volunteer Centre 6-7

can deliver parts of the Single Outcome

Agreement. | think bringing together the CPP Slen islies o

and the sector in the interface provides a|Members News/Events 10-11
strong force for good.

Q. You have been quoted as saying the |3DM 12-13
6Third Se_ctor. .i S the DVA News 14-15
secret weapon in delivering public

serviceso . How wo u ||Dates for your Diary 16

The I ndependent Voice of Dunde




CAN Forum has now launched its new information pack and
website for older people. Both of these resources are packed
with useful information for older people, their carers or people

Elaine Zwirlein, Director of Housing, |WOrking with older people.

Stewart Murdoch, Director of Leisure g .
i) G If your organisation has regular contact with older people and

Cllr Ken Lynn, OIl|¥o¥d woutldike g haglcopy of the pack i please call Susan
Champion, Gunn on 01382 305745. The pack can also be downloaded

Laura Bannerman, Head of from their website at www.dundeecanforum.org.uk .
Community Care and

Morna If you would like your organisation to be included in the next

wilson, Chief Execuitive, y edition of the pack or would like to be featured on the website,
Dundee Voluntary Action admiring a ,
copy of the new information pack. you can contact us through our website or telephone the

above number.

Awareness raising which reached over 1600 carers and 180 local organisations as well as Care
Homes, Sheltered Housing Complexes, Churches and Church Groups in Dundee.

The Moving On Project, DVA, finished in November with the end of 2 year funding
from BIG Lottery . Achievements included:-

Multi-agency Reference Group with input from 2 carers established
Creation of a signposting database with over 180 local organisations

Supported and advised 72 carers on a 1:1 basis, 58 of who were signposted to education/
training provision and 41 completed or undertook courses.

Established links with 52 local employers to encourage flexible working practices, identification
of carers, and highlighting the economic benefits to both employer and employee,

Developed a Resource Pack on flexible working practices and provided training for managers
and staff groups.

Contributed to Tayside Carers Information Strategy and Action Plan

National and local recognitiond invited to make a presentation to the Supporting Carers
Conference in Edinburgh and nomination to the Dundee Partnership Award 2009

Full report of the achievements of the Proj
Carerso6 Responsibilitiesd Rewsawmguke pack is
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http://www.dundeecanforum.org.uk

I n October, the voluntary sector hosted dALI
community wellbeing, which by all accounts was much enjoyed by those who came along to
sample the delights. Here at DVA wedve been

highlights of the event. An evaluation report will be available shortly, distributed to all those who
contributed and available on our website.

Positive ment al heal th and well beji
always easy to find out what support and activities are around to help us
achieve it. Please take part in our online survey
(http://www.surveymonkey.com/s/KL2HBBW) It asks which sources of

: wellbeing information you find useful, and will help us to decide how
best to further develop information resources. We are working on this jointly with Orbit
Approach, a lottery funded project within DAMH Kandahar House, with assistance from the
Directorate of Public Health. Raising awareness of the support available within communities is a
major ongoing task and one that is crucial to a mentally flourishing Dundee.

Health professionals too can find it difficult to advise patients about
community based support. We recently brought together, for the first
time, a small group of staff from community based signposting
organisations with senior nursing staff at Carseview Centre.
Discussion focussed on how we could work together within the wards
to connect patients up with appropriate community support
mechanisms before they are discharged. The meeting was very
positive and a number of action points were agreed. Watch this space. If you want to know
more about any of these initiatives, contact Ruth Brown, Mental Health Networking Co-
ordinator by phone: 305722 or e-mail:ruthbrown@number10.org

The last few months have been fruitful. The ground work done to extend Financial Awareness
sessions to international students has been particularly rewarding. In partnership with Dundee
CABO6s Financial Education Officer, the BME
delivery of 7 such sessions to over 80 newly arrived international students from Dundee

Coll ege. In liaison with Dundee Universityo
Officer is on-going. We are presently working on an electronic survey to gauge the level of
financial awareness among students and the possibility of running short awareness sessions
on identified issues. Following the BME Information Day held in September, Scottish Migrants
Network and Dundee City Council are planning a conference on Tuesday 23 " February 2010
on the theme of O6Migrants in the Recessionbd
A highly successful Cultural Awareness day was delivered through Positive Action in Housing.
The feedback was extremely positive and we are planning a final awareness day in early

2010. Further links with employability agencies have been forged and we are making progress
on the issue of attracting bi-lingual volunteers to support service providers in being more
accessible to BME communities. It is good to end the year with a feeling of accomplishment, of
playing a positive part in addressing some of the many barriers still encountered by too many
members of our local BME communities. Contact florencegermain@number10.org
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http://www.surveymonkey.com/s/KL2HBBW

Under 18 Category Kathryn Miller

Local area judging panel winner

Local Area Public Vote Winner :
Ann McHugh

Gillian Masson

The Employment Issues Service operated within the DVA started in September 2003 and

is growing from strength to strength as colleagues become aware of the service and start
using it.

The range of enquiries and requests for assistance are quite considerable for example:
Access to policies and procedures
Assistance with staffing issues
Examination of operating practices
Recruitment and selection problems
Assistance with provision of training
Assistance with job placements
Provision of general personnel advice

The drop-in help desk located at Number Ten is now available on Thursday mornings
between 10.00 am - 12 noon although in practice the service provided is quite flexible.

George Farquhar, our Personnel Adviser can be contacted on 01382 305731 or
georgefarqguhar @number10.org




